     Foxfield School
[image: image2.png]STAFFSLEDSON M Inbox - sledson@foxfield: x
File_Edtt View Window Help B

€« C i | B https;//mail.google.com/mail/u/0/#inbox @7 =
AR B 6 E Tools = Sign | Comment
=+ Fo Xfleld [ o | O secson@niischon
pabEort B0 | Click here to enable desktop notifications for Foxfield School Mail. Learn more Hide |
» Create PDF Mail ~ - c More - 1-50 of 746 > = - e
» Send Files
— [ Paul Howley Policies - Hi Steve Please see attached Paul Additional: Curiculum Pk @ 10:29
O —— [ me, Fodield (2) (no subject) - Steve, 1. Job request as detailed below sent to Tech Sen 1023
1 ;:Z:d D meJ@) (no subject) - Forwarded message From: Steve Ledson <sledson@foxd @  07:58
Important o me (no subject) - http: /v crelling. com/buckles bt 23Jun
ge;'s"";)‘ = Michelle Wilkinson Timetable - Hi guys just a quick note as some of you are new to the ke: 234un
"
ARR [ Michelle Wilkinson (no subject) - Hi guys here is the information about the new pupis that @ 23 Jun
S;C " [ Michelle Wilkinson Class lists key stage 3 - HI everyone as discussed in the meeting tonigh @ 23 Jun
et
Ctore s aceess PO anl e Evolve (12) [ School Office Fvd: Summer 2015 data collection - Fonvarded message From: CASF 234un
documents from multiple devices. Governors (2) [0 ClockRite Support ClockRite Licence Login Details - Foxfield School Thank you for purcha 23 Jun
—— Helo Kids Learn & 1 = =
[ Rebekah Cuthil GoFundMe for Helping Foxfield School - Hey, This is the fundraising « 2.4un
. © B Jme@) ICT Coordinators - Hi Jo | will forward it again. | have sent it to myself: @ 22 Jun
Search people [ Alan Wood Evidence for Leaming - We need your help please... - Hi there, We're k 2.4un
Open Acrobat.com Files Andre Baird [ Helpdesk (2) 16T Tech Reports  Ticket 846 Open (Updated) —> Hi Brian | know you 2.4un
Becky Moffat
Eres [ me, Fodield (3) Ipad Allocation - Steve, Please find attached existing ipad details for uj @ 22 Jun
JSIMPSON [ Foxfield ICT Technician Ipad App Volume Purchase - Steve, Please read attached regarding dit @ 22 Jun
Paul Howley [ Susan Dodds Congratulations! - Congratulations Steve, well done. Knew you could di 22 Jun
Rachel Smyton
reception [ Admin, me (8) RE: The Learing Lighthouse - Wednesday 3rd June - Hi Steve, Yourk @ 17Jun
Ritu Hulme [ me, Ritu, Andre (5), Draft Card printer - On 16 June 2015 at 08:10, Andre Baird <headteacher@fi 16 Jun
Rochelle Witherin. o me Stuff to print o 154
Simon Edwards
[  me, Becky (2) Incidents - Will do.....againlll | can imagine what/whol Thanks steve S 15 Jun
[ me, Fodield (4) Clockite - Steve, Just ask staff to visit when | am in the office,altemati 15 Jun

2012

¥ Showall downloads.. X
24/06/2015






[image: image2.png] [image: image1.png]Fle Edt View Camera Diaw Took Window Help

[rizB@E

CGRBEIRSE HZAKOLD EF

Soone 1| Scene2| Scens 3| Soene 4] Scene’| Scenss| Soene7 | Scere8| Scens| Soene 10] Scane 11| Soene12] Scane 13 Scene 14] Scene15] Scene 16| Scere17] Scsne 18] Scene 13] Scens 20] Scene 21 | Scens 22| Scere 3] Scens 24| Scene 25| Scens 28| Soene27] Scene 28] Soene 2

Left

@ @ © \ @ Drag in direction to pan

Ty

Measurements




                                         
We believe this policy relates to the following legislation:

· Education Act 1996

· Local Government Act 2000

· Parent Governor Representatives (England) Regulations 2001

· Education Act 2002

· Education Act 2005

· Government of Maintained Schools (Wales) Regulations 2005

· Education and Inspections Act 2006

· School Governance (Constitution) (England) Regulations 2007

· School Governance (Federations) (England) Regulations 2007

· School Governance (Parent Council) (England) Regulations 2007

· School Governance (Procedures) (England) (Amendment) Regulations 2007

· School Governance (Roles, Procedures and Allowances) (England) Regulations 2013

· School Governance (Constitution and Federations) (England) (Amendment) Regulations 2014

The following documentation is also related to this policy:

· Governors' Handbook: For Governors in Maintained Schools, Academies and Free Schools (DfE)

· The Constitution of Governing Bodies of Maintained Schools: Statutory Guidance 
· for Governing Bodies of Maintained Schools and Local Authorities in England (DfE)

We believe it is important that governors and staff not only act impartially but are also seen to act impartially. The governing body and school staff have a responsibility to avoid any conflict between their business and personal interests and affairs and those of the school. 

We believe there is a legal duty on all governors to declare an interest likely to lead to questions of bias when considering any item of business at a meeting and for the governor concerned to withdraw, if necessary, whilst the matter is considered. Therefore, we have established a register of business interests for all governors and the headteacher which will enable governors to demonstrate that in spending public money they do not benefit personally from decisions that they make.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

Aims

· To establish and maintain a register of business interests for all governors and the headteacher.
· To work with other schools to share good practice in order to improve this policy.
Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

· responsibility for ensuring the Register is kept up to date;

· responsibility of declaring and registering their business interests, and 
· those of any person that may be connected with them, when dealing with the school;
· delegated powers and responsibilities to the Headteacher to ensure all school personnel and stakeholders are aware of and comply with this policy;

· responsibility for ensuring that the school complies with all equalities legislation;

· nominated a designated Equalities governor to ensure that appropriate action will be taken to deal with all prejudice related incidents or incidents which are a breach of this policy; 
· responsibility for ensuring funding is in place to support this policy;

· responsibility for ensuring this policy and all policies are maintained and updated regularly;

· responsibility for ensuring all policies are made available to parents;

· responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Headteacher and Senior Leadership Team 
The Headteacher and the Senior Leadership Team will:

· ensure all school personnel, pupils and parents are aware of and comply with this policy;

· provide leadership and vision in respect of equality;

· provide guidance, support and training to all staff;

· monitor the effectiveness of this policy;

· annually report to the Governing Body on the success and development of this policy
Role of the Clerk to the Governing Body

Clerk will ensure that the Register is kept up to date.
Register of Business Interests

The Register will show for each governor:

· The name of the company that they work for

· List of any directorships that they may have

· List of significant shareholdings

· Other business connections

· Business interests of any immediate family members
Maintenance of Register

The Register will:

· be up to date

· show all current governors

· show any appropriate changes 

The Register will be signed annually by the Chair of Governors.
Retention of Register
The completed register will be retained by the governing body as a confidential document and will be made available on request to:

· members of the governing body

· the headteacher 

· staff

· parents

· the Chief Education Officer
Cycle

The Register will be updated at the Annual Governors Meeting or when the need arises.
Raising Awareness of this Policy

We will raise awareness of this policy via:

· the School Handbook/Prospectus
· the school website

· the Staff Handbook

· meetings with parents such as introductory, transition, parent-teacher consultations and periodic curriculum workshops
· school events

· meetings with school personnel

· communications with home such as weekly newsletters and of end of half term newsletters

· reports such annual report to parents and Headteacher reports to the Governing Body
· information displays in the main school entrance

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on 
the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.
Monitoring the Effectiveness of the Policy
The practical application of this policy will be reviewed annually or when the need arises by the coordinator, the Headteacher and the nominated governor.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented to the Governing Body for further discussion and endorsement. (See Policy Evaluation)
Initial Equality Impact Assessment 

	Policy Title
	The aim(s) of this policy
	Existing policy (()


	New/Proposed Policy (()


	Updated Policy (()

	
	
	
	(
	


	This policy affects or is likely to affect the following members of the school community (()
	Pupils


	School Personnel
	Parents/carers
	Governors
	School Volunteers
	School Visitors
	Wider School Community

	
	
	
	
	
	
	
	


	Question
	Equality Groups
	Conclusion

	Does or could this policy have a negative impact on any of the following?


	Age

	Disability

	Gender

	Gender identity

	Pregnancy or maternity

	Race

	Religion or belief

	Sexual orientation

	Undertake a full EIA if the answer is ‘yes’ or ‘not sure’



	
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Yes
	No
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	(
	
	
	(
	
	
	(
	
	
	(
	
	
	(
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	(
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	Does or could this policy help promote equality for any of the following?


	Age

	Disability

	Gender

	Gender identity

	Pregnancy or maternity

	Race

	Religion or belief

	Sexual orientation

	Undertake a full EIA if the answer is ‘no’ or ‘not sure’



	
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Yes
	No
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	Does data collected from the equality groups have a positive impact on this policy?


	Age

	Disability

	Gender

	Gender identity

	Pregnancy or maternity

	Race

	Religion or belief

	Sexual orientation

	Undertake a full EIA if the answer is ‘no’ or ‘not sure’



	
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Y
	N
	NS
	Yes
	No
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	Conclusion
	We have come to the conclusion that after undertaking an initial equality impact assessment that a full assessment is not required.




	Preliminary EIA completed by
	Date
	Preliminary EIA approved by 
	Date

	
	
	
	


	Policy Evaluation


	Points to be considered
	Yes
	No
	N/A
	Please supply evidence

	· Policy annually reviewed
	
	
	
	

	· Policy in line with current legislation
	
	
	
	

	· Coordinator in place
	
	
	
	

	· Nominated governor in place
	
	
	
	

	· Coordinator carries out role effectively
	
	
	
	

	· Headteacher, coordinator and nominated governor work closely
	
	
	
	

	· Policy endorsed by governing body
	
	
	
	

	· Policy regularly discussed at meetings of the governing body
	
	
	
	

	· School personnel aware of this policy
	
	
	
	

	· School personnel comply with this policy
	
	
	
	

	· Pupils aware of this policy
	
	
	
	

	· Parents aware of this policy
	
	
	
	

	· Visitors aware of this policy
	
	
	
	

	· Local community aware of this policy
	
	
	
	

	· Funding in place
	
	
	
	

	· Policy complies with the Equality Act
	
	
	
	

	· Equality Impact Assessment undertaken
	
	
	
	

	· Policy referred to the School Handbook
	
	
	
	

	· Policy available from the school office
	
	
	
	

	· Policy available from the school website
	
	
	
	

	· School Council involved with policy development
	
	
	
	

	· All stakeholders take part in questionnaires and surveys
	
	
	
	

	· All associated training in place
	
	
	
	

	· All outlined procedures complied with
	
	
	
	

	· Linked policies in place and up to date
	
	
	
	

	· Associated policies in place and up to date
	
	
	
	

	A statement outlining the overall effectiveness of this policy

	


	Policy Approval Form


	Policy Title:
	
	Date when written:
	

	Policy written by:
	
	New Policy

((or x)
	
	Revised Policy

((or x)
	

	Stakeholders consulted in policy production:

((or x)
	Governors
	Senior Leadership Team
	Teaching Personnel
	Support Personnel
	Administrative

Personnel
	Parents
	Pupils
	Local Community

	
	
	
	
	
	
	
	
	

	Date when approved by Governors:
	
	Date when presented to stakeholders:
	
	Date when implemented:
	

	Published on:

((or x)
	School Website
	School Prospectus
	Staff Handbook
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