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INTRODUCTION

We are committed to the view that all children are of equal and have equal rights to education, whatever their race, gender class, disability learning need, sexual orientation, age or religion.  This is central to the schools philosophy and ethos.  Every pupil, parent, member of staff and visitor is equally valued in our school.  The equal opportunities policy of the school takes into account and recognises the role of anti-racist and anti-sexist teaching and the need for positive action and strategies to combat all forms of inequality.

CURRICULUM

The schools curriculum must therefore offer: equal access, a broad balanced curriculum, recognition of the need for relevant and differentiated teaching where necessary, so that all pupils can reach their full potential.

Relationships between race, sex and class are dynamic and complex and have implications for classroom practice.  If race, gender and class issues are compartmentalised the teaching approaches and strategies developed for combating racism, sexism and class bias will be limited and less effective that they might be.  Cross-curricular planning must positively promote and identify areas where equal opportunities can be linked into our daily teaching of the curriculum.  The curriculum on offer must reflect and meet the needs of all the children in our school.  The school’s resources and displays must also reflect and promote our equal opportunities work in the curriculum and around the school.

Equal opportunities policies should be clearly reflected in the work and actions of the school, and in its community.

CITIZENSHIP

Amongst all things our school aims to prepare all children to live and work harmoniously; preparing them to live and positively participate in a multi-racial and culturally diverse society. 

Children’s sense of identity and respect is a fundamental aspect of their development.  They have a right to health, individuality, respect, dignity, opportunities for learning and socialisation with adult and children, freedom from discrimination such as racism or sexism, and cultural diversity.

ETHOS

We must ensure mutual respect for all pupils and staff, positive self image and self-esteem.

Assumptions should not be made about pupils’ home circumstances, or their potential to develop.  Any adult working in the school should value the different racial origins, religions, cultures and languages in a multi-racial society so that each child and adult is valued as an individual.

Not only should the ethos of a school reflect these ideas but the curriculum must also play a major part in promoting them.

LEGISLATION

The school must recognise the legal duty it has under the Race and Sex Discrimination Acts and other government legislation such as the Children’s Act and the various Education Acts.

RECORD KEEPING

To ensure that all children are gaining equal access to the curriculum and achieving, each according to their ability, we need to ensure that we plan, record and assess children’s’ achievement in learning, accurately.  This needs to be reflected in our agreed approaches to planning, assessing and recording.

RESPONDING TO INCIDENTS

Should any incidents of discrimination occur they should be reported to the Head teacher. If the incident was to involve the Head teacher it should be reported directly to the Chair of Governors. All incidents will be investigated and dealt with in accordance with the schools discipline, pastoral and PSHE policies (in the case of the pupils) , or through the staff Capability and Disciplinary Policies .

THE FOLLOWING SHOULD BE NOTED:

1. Full details of the school are found in the prospectus.

2 Examples of how the school encourages people to relate to one another can be  found in :

a.. the school aims

     b. the behaviour management and discipline policy of the school

3.      Details of how the curriculum is organised to cater for the curricular needs of a                                           

diverse population is found in

a. Curriculum overview (policy)


b. RE /Multicultural (Policy)


c. PSHE policy

4.  There have been no recorded incidents of discrimination in school 

Staffing: The school follows LEA procedures which are anti-discriminatory

Teaching and Learning: School policies (see earlier) are designed to include all pupils

Assessments and progress: See comments above

Admissions: School does not control admissions

Monitoring: Pupils are all monitored rigorously. At present due to the severity of their disability comparisons between groups based on ethnic origin are difficult.

Parents: The school liaises with all parents on a regular basis, but particularly at admission.

NB

The Head teacher is the named person for race awareness

CONCLUSION

All staff are required to respect the agreed equal opportunities policy statement of the school which reflect its commitment to equal opportunities.  We will not accept discrimination in any form; written, verbal, emotional or physical; or any form of bullying or racial or sexual harassment.  All school’s policies should reflect our views on equal opportunities.  

Responsibilities for ensuring that these positive ideas are promoted are the responsibility of all the staff in our school. This policy is reviewed annually (date due September 2019)
Equal Opportunities and Diversity Policy 
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