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1. Aims  

Our school aims to meet its obligations under the Public Sector Equality Duty 
(PSED) by having due regard to the need to: 

●​   Eliminate discrimination and other conduct that is prohibited by the Equality 
Act 2010 

●​   Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

●​   Foster good relations across all characteristics – between people who share 
a protected characteristic and people who do not share it  

Our school aims to promote respect for difference and diversity in accordance with 
our values, such as our core value to be  inclusive- We recognise and celebrate the 
varied cultural and religious backgrounds of our school community. We provide a 
friendly, warm, welcoming school where families, school staff and other professionals 
work together for the benefit of the children. 

 

 

2. Legislation and guidance 

This document meets the requirements under the following legislation: 

●​   The Equality Act 2010, which introduced the Public Sector Equality Duty and 
protects people from discrimination 

●​   The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 
publish information to demonstrate how they are complying with the Public Sector 
Equality Duty and to publish equality objectives 

●​ This document is also based on Department for Education (DfE) guidance: The 
Equality Act 2010 and schools. 

 

 

3. Roles and responsibilities 

The governing board will: 

●​ Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and 
parents 

●​ Ensure that the published equality information is updated at least every year, and that 
the objectives are reviewed and updated at least every 4 years 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


●​ Delegate responsibility for monitoring the achievement of the objectives on a daily 
basis to the headteacher 

●​ Ensure they’re familiar with all relevant legislation and the contents of this document  
●​ Attend appropriate equality and diversity training 

  The headteacher will: 

●​ Promote knowledge and understanding of the equality objectives among staff and 
pupils 

●​ Monitor success in achieving the objectives and report back to governors 

All school staff are expected to have regard to this document and to work to achieve the 
objectives as set out in section 8.  

 

 

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with 
non-discrimination provisions. 

Where relevant, our policies include reference to the importance of avoiding discrimination 
and other prohibited conduct. 

Staff and governors are regularly reminded of their responsibilities under the Equality Act – 
for example, during meetings. Where this has been discussed during a meeting it is 
recorded in the meeting minutes. 

The schools Equality Statement and commitment to this are shared with new staff as part of 
their recruitment process and induction. 

 

 

5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 
opportunity by: 

●​   Removing or minimising disadvantages suffered by people that are connected to a 
particular characteristic they have  

●​  Taking steps to meet the particular needs of people who have a particular 
characteristic 

●​  Encouraging people who have a particular characteristic to participate fully in any 
activities  



6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

●​ Promoting tolerance, friendship and understanding of a range of religions and 
cultures through different aspects of our curriculum. This includes teaching in PSED 
and RE, but also activities in other curriculum areas. For example, as part of teaching 
and learning in English/reading, pupils will be introduced to literature from a range of 
cultures 

●​ Holding assemblies dealing with relevant issues for our school community. Pupils will 
be encouraged to participate in assemblies and we will also invite external speakers 
to contribute where appropriate. 

●​ Working with and being active within our local community 
●​ Our school council has representatives from different age groups across our school- 

pupil voice is gathered from our pupils across our school. 

 

 

7. Our Schools Equality Statement 

The Governors and staff of Foxfield School are committed to the principle and practice of 
equality of opportunity. We aim for every pupil to fulfil their potential no matter what their 
background or personal circumstances. Our School is committed to anti-discriminatory 
practice to promote equality of opportunity and valuing diversity for all children and families. 
We aim to: 

●​ Provide a secure and accessible environment in which all our children can flourish 
and in which all contributions are considered and valued. 

●​ Include and value the contribution of all families to our understanding of equality and 
diversity. 

●​ Provide positive non-stereotyping information about gender roles, diverse ethnic and 
cultural groups and people with disabilities. 

●​ Improve our knowledge and understanding of issues of anti-discriminatory practice, 
promoting equality and valuing diversity. 

●​ Due to the very purpose and nature of Foxfield School, we pride ourselves in being 
very inclusive and will endeavour to support every child regardless of their individual 
needs. 

All pupils follow an adapted curriculum appropriate to their level of need and at a pace that is 
appropriate for them. 

We have an inclusive ethos which means all staff, pupils and parents work together to 
ensure that everyone, regardless of race, gender, sexual orientation, disability or social 
background can thrive. 



Our community is predominantly white British but we also support pupils and their families 
from other ethnicities. Alongside our commitment to valuing the cultural inheritance of all the 
pupils in the school, the lack of diversity in our immediate area highlights the need to 
develop our pupils' understanding and appreciation of equality and diversity in both the 
school and wider British society. 

Where possible, through our PSHE, RE and other relevant and meaningful curriculum 
experiences, we ensure our pupils consider and value diversity and celebrate different 
cultural inheritances, even if they have little direct experience of them. 

Pupils are taught to respect and celebrate differences and understand that everyone, 
regardless of race, gender, sexuality or disability has equal value. Staff model respect and 
understanding in all their dealings within school. Inclusion and care for others are part of our 
core values.  

 

8. Equality objective 

Our Equality Aim for 2024-2028: 

To foster an inclusive and equitable school environment where all of our pupils 
regardless of gender, ethnicity, culture, or background, are supported to achieve their 
potential. Foxfield School will ensure that all pupils have access to equal 
opportunities for learning, participation, and leadership, promoting a culture of 
respect, diversity, and inclusion in line with the Equality Act 2010. 

 

We will achieve this by: 

Promoting Gender Equality and Challenging Stereotypes: 

❖​ Ensure that all resources and teaching materials are free from gender bias and 
stereotypes, offering diverse representations of gender roles in learning activities, 
stories, and visual aids. 

❖​ Encourage equal participation in all activities, including sports, play, and leadership 
opportunities,and that all pupils have equal access to facilities and support in 
pursuing their interests. 

❖​ Provide staff training to recognise and challenge unconscious gender biases, 
ensuring that expectations for pupils' behaviour and achievement are equal for all 
genders. 

Celebrating Cultural and Ethnic Diversity: 

❖​ Create a culturally inclusive environment by integrating multicultural education into 
the curriculum, ensuring that pupils from different ethnic backgrounds feel 
represented and respected. 



❖​ Celebrate cultural diversity through events, festivals, and displays that reflect the 
backgrounds of the pupils, allowing them to share aspects of their own heritage, such 
as Black History Month or Diwali celebrations. 

❖​ Support families from minority ethnic backgrounds through translated 
communications, culturally sensitive engagement, and ensuring that 
non-English-speaking parents have access to support, where possible, during 
meetings and reviews. 

Equity in Participation and School Governance: 

❖​ Involve pupils in decision-making processes that affect their school experience, such 
as participation in school council or assemblies using accessible communication 
methods to ensure their voices are heard. 

❖​ Ensure equal opportunities for pupils to participate in extracurricular activities, trips, 
and school events, making necessary adjustments (e.g., transport, equipment) to 
enable participation regardless of ability, gender, or background. 

❖​ Promote leadership and responsibility by providing opportunities for pupils of all 
backgrounds and abilities to take on roles within the classroom eg. responsibility for 
“jobs”, or representatives in wider school/community groups. 

Addressing Socio-Economic Inequality: 

❖​ Provide financial support for pupils from low-income families by subsidising the cost 
of school uniforms, trips, and extracurricular activities to ensure full participation 
without financial barriers. 

❖​ Work with local charities or agencies to ensure pupils have access to additional 
resources they might need at home, or families are aware of where they can access 
additional support and guidance 

❖​ Develop targeted interventions to support pupils from disadvantaged backgrounds, 
ensuring they receive additional help, such as through pupil premium funding, to 
enhance their learning and well-being. 

Supporting the Inclusion of All Family Structures: 

❖​ Recognise and respect all family structures (e.g. single parents, same-sex parents, 
foster care) in school communications, parent engagement, and school events. 

❖​ Ensure that the school’s relationship and sex education (RSE) curriculum is inclusive, 
teaching pupils about different family types and fostering understanding and respect 
for diverse family dynamics. 

Preventing Discrimination and Bullying: 

❖​ Educate pupils and staff on diversity, inclusion, and tolerance, using PSHE (Personal, 
Social, Health, and Economic education) sessions to raise awareness of equality 
issues, including gender identity, cultural respect, and disability rights. 

❖​ Promote a school culture of kindness, acceptance, and respect for all, by displaying 
inclusive messaging around the school and embedding equality into the school's core 
values. 



❖​ Through policy and practice, address discrimination based on gender, ethnicity, 
disability, or family background, ensuring that incidents of bullying are swiftly 
addressed with appropriate support for all involved. 

Inclusive Staff Development and Recruitment: 

❖​ Ensure the school’s recruitment processes are fair, free from bias, and encourage 
applications from diverse candidates, including those from ethnic minorities, LGBTQ+ 
individuals, and people with disabilities. 

❖​ Provide ongoing staff development that includes equality and diversity training, 
ensuring all staff understand their roles in promoting an inclusive school culture. 

❖​ Support staff well-being and professional development through equal access to 
training, and family-friendly policies. 

Outcome: 

This objective aims to ensure that equality in the school goes beyond physical access and 
academic support, extending to gender equality, cultural diversity, socio-economic inclusion, 
and the prevention of discrimination. By fostering an environment where every pupil is 
valued and supported regardless of their gender, background, or family situation, the school 
will help all pupils to thrive, feel included, and take an active part in their education and 
school community. 

 

 

9. Monitoring arrangements 
This document will be reviewed and approved by FGB  at least every 4 years. 
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